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SAVE THE CHILDREN 

INTERNATIONAL PROGRAMS

ROLE PROFILE

	Officer – Advocacy  

	TEAM/PROGRAMME: Right2Grow-FSL/Child Poverty
	LOCATION: Dhaka

	GRADE: 5
	CONTRACT LENGTH: Regular

	Child Safeguarding: 

Level 2: either the role holder will have access to personal data about children and/or young people as part of their work; or they will be working in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore a police check will be required (at ‘standard’ level in the UK or as applicable).

	ROLE PURPOSE:  
The Right to Grow project is a 5 years’ long multi-country program and its long-term impact is all children under 5 are well nourished. The Right to Grow project will be implemented in Khulna and Barisal division of Bangladesh. Save the Children Bangladesh is a partner of Right to Grow project who will work for Consortium Lobby & Advocacy component based on evidence generation on Nutrition, WASH, Gender equality & Inclusion and Child Health care Services. From this ground, the position holder will lead advocacy component in collaboration with multi-stakeholders. she/he will provide capacity support to members of Civil Society Organizations.

Right2Grow will work with local CSOs and CBOs on identifying context-specific capacity gaps and needs to make neglected local voices heard and to hold policymakers and service providers to account. Different contextualized technics will be applied to strengthen local capacities and develop knowledge and skills to communicate effectively with policymakers such as: how to shape clear, credible, and realistic demands and recommendations; how to collect data and bring accurate information and evidence on WASH and nutrition realities of the most affected communities and marginalized groups to the discussion table; role playing and argumentation practice; communication with the media etc.

Right2Grow recognizes rural women and marginalized groups as the leaders and legitimate experts in WASH and nutrition issues and will work with local partners to facilitate their direct representation in all consultation processes and direct access to local and national decision making. Mutual capacity development envisioned under the Right2Grow programme should enable and empower rural women and marginalized groups to lead the lobby and advocacy efforts themselves. 

Right2Grow will conduct governance studies to better understand who holds the power in WASH and nutrition decision making and how they can be influenced to improve funding and programming. Using the study results the consortium will facilitate meaningful engagement of CSOs and CBOs with powerbrokers so they can influence decisions and the resultant services and products.

Key priorities of Right to Grow:

1. Gender inclusion is a priority area of decision-making processes especially access to Health & Nutrition and WASH. 

2. A comprehensive approach to CSO strengthening and mutual capacity development through Right to Grow. 

3. Right to Grow develops Lobby and advocacy strategies based on research and evidence which will share at all levels for seeking collaborative support to formulate policy and international.

	SCOPE OF ROLE: 

Reports to: Manager-Right2Grow-FSL/Child Poverty   
Staff reporting to this post: N/A
Direct: 

Indirect:
Dimensions: Dhaka-based with frequent field visit (at least 30% of her/his total time).

Key contacts: Close communication and coordination with Manager -Right2grow-FSL/Child Poverty, Communicate with Consortium partner, Communicate with Award, Procurement, Communication, admin, and Finance, PSO Child Poverty  



	KEY AREAS OF ACCOUNTABILITY: 
1. Support to create evidence and advocacy strategic plan.
· Support to develop advocacy strategic plan of Right2Grow project.
· Mapping potential private sector who are working for Nutrition, WASH, and child health care.  
· Support to use different communication channels to share evidence-based findings from Right to Grow
2. Implement advocacy strategy and plan through consortium. 

· Support to organise meetings, workshops, and conferences at national.

· Work with media to cover evidence and the voice of the leaders of Civil Society Members, 

· Build and maintain strong networks and working relations with multi-stakeholders. 
· Support to organize campaigns with GoB and other stakeholders.  

· Support to implement advocacy plan.

· Support to work for Right to Grow at operational level in Khulna and Barisal division of Bangladesh.   

· Communicate and work collaboratively with GO-NGOs platforms at national level.

· Write up relevant stories for documentation.

3. Capacity Development for the members of Civil Society Organization in Khulna and Barisal division

· Support capacity development of local partners on Lobby and Advocacy

· Strengthen Civil Society Networks and coalition building for advocacy activities.
· Organize and facilitate capacity-building-related interventions for the members of the Civil Society.
4. Administrative and Logistic Management:

· Provide support to initiate the procurement process according to project needs.  

· Provide logistic and administrative while organizing any event of FSL/Child poverty.

· Documentation, Advance request, Vehicle arrangement, 

· Arrange field Travel of SCI and External stakeholders 

· Represent R2G and SCI to the external stakeholders.

· Coordination and communication

5. Documentation and Reporting: 
· Document best practices related to Food & Nutrition, WASH, Gender Equality & Inclusion, and child health care services at community level.
· Facilitate and participate in lesson learnt documentation process.

· Prepare evidence-based document for conducting policy advocacy issue.  

Other tasks:
· Develop ToR as per need of the project.

· Promote knowledge sharing and learning culture in the Office. 

· Actively work towards continuing personal learning and development  

· Any other tasks assigned by supervisor.

	BEHAVIOURS (Values in Practice)

Accountability:

· Holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values.
· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.
Ambition:

· Sets ambitious and challenging goals for themselves (and their team), takes responsibility for their own personal development and encourages others to do the same

· Widely shares their personal vision for Save the Children, engages and motivates others

· Future orientated, thinks strategically.

Collaboration:

· Builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters.
· Values diversity, sees it as a source of competitive strength.
· Approachable, good listener, easy to talk to.
Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks

Integrity:

· Honest, encourages openness and transparency

	QUALIFICATIONS:

Academic: Bachelor's Degree, preferably in Social Sciences /Communication or relevant discipline.

	EXPERIENCE AND SKILLS: 

ESSENTIAL
Working Experience: At least 2 years’ experience, preferably in advocacy in nutrition, food security and  budget advocacy in local government including advocacy for private sector engagement and gender Inclusion. 
Job related knowledge: Candidates having working experience in advocacy field in line with food security and livelihood.

Skills: 

· Excellent experience of rapport building, networking, liaison  and relationship building for advocacy. 

· Computer skills (MS Office Application and familiar to work in web site)

· Excellent verbal and written communication in Bangla and English.

· Reporting skills as per reporting template and considering result framework of the Right to Grow project

· Leading and inspiring others, developing self and others, 

· Problem solving and decision making, Innovative and adaptive.

· Good understanding of child rights, Gender and Governance

· Problem solving and decision making, 

· Applying technical and professional expertise, 

· Working effectively with others, 

· Communicating with impact, 

· Networking

DESIRABLE

Attitudes:
· Works well with teams and taking workload.

· An ability to work flexibly in a team.

· Conscious of child protection issues 

· Non-discriminatory and gender sensitive
· Willing to work in remote, rural locations.



	Additional job responsibilities:

The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities:

The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Safeguarding our Staff:

The post holder is required to carry out the duties in accordance with the SCI anti-harassment policy.

	Health and Safety:

The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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